






2.2 	Termination/end of employment
2.2.1	During the first three months of employment the notice of termination shall 
	be two weeks. After that the notice shall be in accordance with the collective 
	agreement between The Confederation of Icelandic Employers(SA) and The 
	Federation of General and Special Workers in Iceland.
	For temporary employment in seasonal work, a reciprocal agreement on 
	termination of employment can be made in accordance with the collective 
	agreement between The Confederation of Icelandic Employers(SA) and The 
	Federation of General and Special Workers in Iceland.
	Other terms on notice of termination shall be in accordance with the seafarers´ 
	laws(sjómannalög)
2.2.2	End of employment 
	After at least 10 years of employment at the same company, the notice of 
	termination shall be 4 months if the employee has reached the age of 55, 5 months 
	at the age of 60 and 6 months at the age of 63. The employee can always give a 
	three month notice of termination.

3	Working arrangements
3.1	Working arrangements, working hours and shifts shall be defined and agreed in a 
	contract of employment



Collective agreement between The Confederation of 
Icelandic Employers(SA) and Framsýn- union on terms and 
legal status of Framsýn’s members working on passenger 
boats in tourism 

1.	SCOPE
1.1 	This collective agreement applies to deckhands, guides and assistants on ships 
	and boats in the tourism industry.
	This collective agreement is a part of the collective agreement between The 
	Confederation of Icelandic Employers(SA) and The Federation of General and 
	Special Workers in Iceland (SGS)/Framsýn-union for catering, accommodation, 
	service and snack bars (greiðasölustaðir), leisure companies and similar activities, 
	it shares the same period of validity and terms and conditions not especially 
	agreed in this agreement.
	
1.2	This agreement covers jobs on vessels sailing daily trips or close to shore, such as 
	passenger boats for sightseeing and nature watching. Land based jobs shall be, 
	as stipulated in a contract of employment, in accordance with an applicable 
	collective agreement.
	
1.3	Terms and conditions for employees whose main responsibility is in reception, 
	bookings, ticket-sales and similar activities shall be according to the special 
	collective agreement between The Commercial Federation of Iceland(LÍV) and 
	The Confederation of Icelandic Employers(SA) for workers in leisure and tourist 
	service companies
	
1.4.	A contract of employment shall stipulate if an employee is hired to do additional 
	work than stipulated in article 1.1. If a certification or additional education is 
	required to do the job it shall be considered regarding salary.
	
2	EMPLOYMENT AND DISMISSAL
2.1 	A contract of employment 
2.1.1 	An employee is hired by an employer. Since this employment is temporary, such 
	as for the duration of a whale watching season, a written contract of employment 
	shall be confirmed at the start of employment. A contract of employment shall 
	stipulate work arrangements and payments for trips and whether the salary 
	arrangement is for shiftwork, hourly-rate or a payment per trip. A contract of 
	employment shall include:
	1. Full name of both parties, SSID(kennitala) and address.
	2. The job title
	3. Name and phone number of next of kin
	4. A description of working arrangements, working hour and shifts.
	5. Agreed hourly day- and overtime-rate or a reference to an applicable wage table
	6. Other rights and benefits
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